Questions for Interviewing Potential Team Members
Explain why you feel called to participant in this mission.
Share your ideas about what mission is by completing “Mission is...”

What qualities you feel are important for a team member? Do you feel that you exemplify these
qualities?

For the next minute, share your faith story.

What specific gifts or talents do you have that you feel will contribute to the mission?
Can you share your previous mission experiences?

Will your family be supportive of your participation?

Are you committed to attending all team meetings in preparation for the mission, including
worship, devotion and reflection times during the mission, and any scheduled meetings after
returning?

Would you feel comfortable sharing your faith story (testimony) or leading prayer during the
mission?

Everyone is different and this will be reflected in how each team member works, orients with the
site and interacts with each other. Describe what personal time you need to function well.

Do you have the financial resources to participate in the mission? If not, how much do you think
you might be able to contribute or raise toward the total amount?

Team members are asked to take specific roles or assignments for the mission. What role or
assignments would you prefer? (Examples on pages 67-68 of the 2015 Team Leader
Handbook.)

What church, civic, or philanthropic activities are you involved?
Do you have any health conditions that might keep you from contributing fully to the mission?
Do you have any types of allergies? What medications are you currently taking?

Are you willing to share about the experience with the church or other small groups if asked?



